


For Trainers of 
NC Certified Peer Support Specialist Approved Curricula
Trainers:
Will adhere to the NC Certified Peer Support Specialist Code of Ethics and Values.  
Take care of learners under their supervision with the goal of reasonably ensuring their safety and welfare.
Must provide reasonable accommodations for the 40-hour NCCPSS training candidates as per the Americans with Disabilities Act (ADA).
Act with professionalism and integrity when promoting their services.
Respect confidential information relating to learners gained in the course of the training event, unless the wellbeing of an individual or a legal imperative requires disclosure.
Uphold the reputation and standing of the field of peer support. They should act with honesty and integrity in all aspects of their work.  They should avoid direct conflict between their private interests and their professional work.
Respect learners, colleagues and co-trainers. They should interact with them in a way that does not discriminate and that promotes equality.
Must appreciate the unique and privileged relationships that exist between trainers and learners. They should conduct these relationships in a way that is professional, respectful and appropriate.
Provide complete and accurate information and authentic documents with respect to their professional status, qualifications and experience. 
Must not advise or assist any person who is not a registered trainer to represent themselves as being so registered.
Practices fair and transparent business principles, including having a process for receiving and responding to complaints, cancellation of training events, and for handling refunds.
I agree to abide by the conditions outlined in this Code of Conduct for the duration of my registration as NC CPSS Trainer.

Signed: ___________________________ Date: ____/_____/_____
[bookmark: _GoBack]Printed Name: __________________________________________ 
Approved for use in the NC Peer Support Specialist Certification Program 
NC DMH/DD/SAS & NC DMA
                                                                                   January 21, 2015		1
image1.png




